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' v Executive Order" 1^577 j / 
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Amending tne * Civil Service Rules /and Au tnonamg^Weiig^:|gi 
■ Appointment System for the Competitive SerVfo<f 
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By virtue of the authority vested in me by 
the Constitution, bv section 1753 of the Re- 
vised Statutes (5 U. S. C. 63 H, by the Civil 
Service Act of January 16, 1883 (22 Stat. 403), 
by section 301 of title 3 of the United States 
Code, and as President of the United Suites, 
it is hereby ordered as follows; 

PART I—CIVIL SERVICE RULES 

Nogs; The civil servioe rule* which were tamed as 
Part ! of this order are printed in ( hapter Zl, be- 
ginning on page Zl-211. 

PART II— SPECIAL PROVISIONS FOR 
TRANSITION FROM INDEFINITE 
APPOINTMENT SYSTEM TO CAREER- 
CONDITIONAL APPOINTMENT SYSTEM 

Secv201 (a) Under such conditions *a the 
Civil Service Commission may prescribe, all 
employees sorting under indefinite appoint- 
ments in the competitive service on the effective 
date of this order who were appointed by 
selection in regular order from appropriate 
competitive civil-service registers established 
subsequent to February 4, 1046, shall, as, of the 
effective date of this order, have their appoint- 
ments converted to career-conditional appoint- 
ments if they have had less than three years of 
creditable service, and to. career appointments, 
if they have had three or more years of such 
service since they were appointed: Provided, 
That any such employees who left tbeir posi- 
tions prior to the effective date of this order to 
enter the armed forces of the United States and 
are reemplo 3 'ed in the competitive service after 
the effective date of this order pursuant to 
application for employment made within ninety 
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days after honorable di8ckarge,oraf^ef, bolt* 

pitalization continuing after discharge fornot 
more than one year, shall have tlieir fqrmer 
indefinite appointments converted, to career* 
conditional or career appointments in accord- 
ance with this section; Provided further , That 
employees serving in excepted positions wfio 
would meet the conditions for career-conditiontd 
or career appointments if they were serving In 
competitive positions shall be granted com- 
petitive status upon completion of a proba- 
tionary period. 

(b) The Commission may prescribe the con- 

ditions imder which employee**, who are serving 
under indefinite appointments in. the competir 
live service on the effective date of this order 
and who were not appointed, by selection in 
regular order from competitive civil-aerviee 
regiaUtns, may be examined and have theiri 1 
names entered on existing competitive civile •• •,£:] 
service registers. When such employees .arei.U^-j 
within reach for appointment ;i froni auch rqgi%v* 
ters they shall be eligible for caroer-conditiqnal 
appointments if, since they were given indefinite, l/J 
appointments, they have had leas than three 
years of creditable service, and for career? ? 
appointments if they have had three i or more, ^ 
years of .such service. | 

(c) All employees in the competitive service 
who on the effective date of this order are 
serving under indefinite appointments made 
noncompetitive) v based upon prior service with 

a competitive status shall, as of the effective date § 

of this order, have their appointments Converted * if 
to career-conditional appointments if they have ' ’.VS 
had less than three, years of creditable service, d 
and to career appointments if they have had A 
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three or more .vean of «ucli service under either 
permanent or indefinite appointment: Prodded, 

That any am* employees who left their pbei- 
tiona prior td the effective date of this order to 
enter the armed forces of the Ubited Stales and 
are reemployed in the competitive service after 
the effective date of this order pursuant to 
application for employment made within ninety 

•days ^ter'-liAllQrtblo'ffisd^ut^' 6r after hospl- mpuremeius of the (Commission sluiil have t he 
Ulir.t.onixxAOu** abchir*. for 


i>een continuous for more than one year: Pro- 
titled further , That recommendation for acquisi- 
tion of status under this section is made not 
later than Decembers, 1957, 

who is recommended for 
noncompetitive acquisition of competitive sta- 
tus under Section 202 (a) hereof and who satisi 
ffes the^noncomp^t|ye examination and other 


more than one/yeay, shall, hive their former 
indefinite to career! 

conditional or career appointments in accord- 
ance with this sectrdnr PmWded further, That 
any such ^ imifHoyees' ^thli -field service of the 
Post Office Department whose salary rates are 
fixed by the Act of July 6, 1045. 59 Stat. 435, 
as heretofore or hereafter amended and supple- 
mented, shall have their appointments con- 
verted to career appointments if they arc serv- 
ing in positions in the authorized complement 
of permanent positions (consisting of regular 
positions and positions within the authorized 
quota of substitutes). 

(d) The Commission shall define "creditable 
service” and shall prescribe the conditions for 
completion of * the period of ‘ creditable service 
required for career appointment. 

(e) Except as provided in section 201 (c) 
hereof, this section shall not apply to employees 
serving under indefinite appointments in the 
field service of the Post Office Department 
whose salary rates are fixed by the Act of July 6, 
1945, 59 Stat. '435, as heretofore or hereafter 
amended and supplemented. I '? 

Sec. 202 (a) Notwithstanding the provisions 
of section 201 fa) of this order, and subject to 
such noncompetitive examination or other re- 
quirements as the 06mm isaioh may prescribe, 
any employee entitled to veterah preference 
who has a compensable service-connected dis- 
ft bilily of ten per centum or more rriav, upon 
recommendation of tlio agency concerned, non 
comp-etitively acquire r competitive status sub- 
ject to completion of a probationary period: 
Provided, Tba t he is serving under an indefinite, 
appointment, a temporary appointment pend- 
ing establishment of a register, -or a temporary 
appointment for jol) employment which has 


' • ' a vii- 

m* ,0 f ap|«ttuifucn| jf he has com- 

pleted a proliat ionary period or to a career- 
conditional appointment if he has not com- 
pleted a probationary period, The career-con- 
ditional appointment ofsudi an employee shall 
l>e converted to a career appointment upon 
completion of probation. 

(c) An employee in the field service of tin: 
Post Office Department whose salary rate is 
hxed by the Art of July 6, 1945, 59 Stat. 435, as 
heretofore or hereafter amended and supple- 
mented, may not be recommended for compe- 
titive status under Section 202 (a) hereof unless 
he can be appointed to a vacancy in the author- 
ized complement of permanent positions (con- 
sisting of regular positions and positions within 
the authorized quota* of substitutes). When 
such an employes is recommended for noncom- 
petitive acquisition of competitive status and 
satisfies tbc^ noncompetitive examination and 
other requirements of the Commission, his ap- 
pointment shall he converted to a career ap- 
pointment subject to satisfactory completion 
of a probationary period. - :v*i 

Sec 203 1 The career-conditional appoint- 
ment of any employee entitled to veteran 
preference who has a compensable servia:- 
contieetcd disability of ten per centum or more 
may be converted to a career appointment:* 
Proruff d, ★ ibat he receives his career-condition-’ 
al appointment prior to January 1, 1958, and 
that, not later than December ^1, 1958, lh|‘ 
agency hi which lie is employed recommends suVlt 
con version and cert ifies t o the Commission ★ that 
heliassatisfaetoril v completed a one-year proba- 

1 Amended August 23. 1950, effective January 23, 
1955. the effective daw* of Executive Order' NV 10577, 
hy Executive Order I0G75, nr»d further amended 
December 12. 1957 by Executive Order 10745. 
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’ Sec, « 02 a^J^badon^ f Persons a»- 



«iipjx»intment* 


terms and conditions a*' theCommismoa tna^ 

' ‘prescribii^^ .«?«». 

Rule ilI~—JVoru'ompetitive Acquisition of 

. .',.„„,r • sw« ■,,... ■/ \.1 ; 

Std. ’ 03.1 Clasnes of persona who may non- 
competitively acquire status. ' (a) Upon rw-om- 
mendatfcm by the agency concerned, and sub- 
ject to such noncompetitive examination, time 
limits, or other requirements as the Commission 
miajr prescribe, the following classes of persons 
may acquire a competitive status without 
competitive examination: ' 

(1) A person holding a permanent position 
when it is placed in the competitive service by 
statute or executive order or is otherwise made 
subject to competitive examination. 

(2) A disabled veteran who, in a manner 
satisfactory to the Commission, has completed 
a course of training in the executive brunch of 
the ^Government prescribed by :; the AdrhitP 
Sstrator of Veterans' Affairs in accordance with 
the Act of March 24, 1943 (67 Stat. 43) 

I ’ (3) An employee who has served at least two 
‘ V(*ars in the immediate office of the President 
or on the White House Staff and who is trans- 




trteojte|oo^«jingcompctilive 
* hisnanic was reached. .... 
siat.ra®nU without competitive 

**’ . Sis^i Sub )«* to receipt 

eaoo^ithe qualification* of 
l. the Commission 
. m ttocompeti- 

_ '1* 7 '' ' " ’ ’ " .' ' 

ition are such, 

. the'intera$t;of-gop|| : 

civil-service Administration, the position cannot 
befUlodthroughoptaioompe ti Live exaniinat ion. 
Ahy persofi hjbretofore or hereafterappointed 
under this scct ion shall -acquire a competitive 
status' ;upoh completion of at least one year of 
satisfactory service and compliance with such 
rcquircmcttts as the Commission may pre- 
scribe. Detailed statementa.of the reasons for 
the noncompetitive appointments made under 
this section shall be published in the Commis- 
sion’s annual reports. ai'vv. U-i i\> 

Sec. 03,3 Conversion of appointments. Any 
person who acquires a competitive status under 
this Rule shall have his appointment converted 
to career-conditional appointment unless he 
meets the service requirement for career ap- 
pointment prescribed under section 02.2 (a) of 

Rule a. / 

Rule IF— Political Activity 

y Sec. 04. b; Prohibition against political activ- 
ity. No person employed in the executive 
branch of the Federal Government, or any 
agency or department thereof, shall use his 
official authority or influence for the purpose of 
interfering with an election or affecting the 


f erred fo a competitive position at the request 
of in agency. ' yft y 

(4) ! An employee who was serving when his 
name was reached for ! certification 1 oh a civil-, 
service register appropriate for the position in 
which he was serving: Provided, That the 
recommendation for competitive status is made 
prior to expiration of the register on which his 
name appears or is made dining a period of con- 
tinuous service since his name was reached: 
Provided further, That the register was being 


result thereof. No person occupying a position 
in the competitive service shall take ahy active 
part in political management or in political 
campaigns, except as may be’ provided by or 
pursuant to statute. Ail such persolif shall 
retain the right to vote as they may choose and 
to express their opinions on all political subjects 
and candidates. ;e»d, ./ .» 

Sec. 04.2 Prohibition against racial, political 
or religious discrimination. No person em- 
ployed in the exocutive branch of the Federal 
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id; A former incumbent of a permanent 
excepted position under an appointment not 
limit e<l to one year or less or of n position in 
public or private enterprise when it was brought 
into the Competitive service on a continuing 
h*s is, who left fiurh position in order to perform 
active military service after June HO, IO.VI. 
may aequirr a competitive stntiw* if; 

(1) His position was brought ..into the com* 
pet it i ve service before or during his military 
M-rviee or during the period in which he had 
restoration rights thereto, and he left ins posi- 
non to enter the tinned forces before the expi- 
ration date for recommendation for competitive 
st nt iis; 

(2) ffe has been released from unlit ar\ 
iei \ in* umier honorable conditions; 

; > fit 1 is recommended for reinstatement 
withHi six (. o i ?i nu|}t> after discharge f nm the 

0 ,!;inrv serve e mider honorable cnlid.ti no ■- ote 
ai't.-i tiospUah/.n t mu continuing after di^i f *.i i tr«* 
for not more than one yean; and 

' t) He meets the requirements of paragraph 
h (2) umi (Hi of tins section. 

= e ,* * An\ person u ho- occupied a permanent 
« w rep ted position under fin apjaunt luent mil 
honied to one \ ear or less or a jaiMtion m 
public or private enterprise when it was brought 
into the competitive -service on a continuing 
busts, and who was separated thereafter, may 
acquire a competitive status provided 

(H He is recommended for reinstatement 
within the time limits prescribed in paragraph 
{ b ) ( !) of this section. 

(2 i He meets (lie requirements of paragraph 
[ h) (2), (Hj and (4) of this section 

(fj If the Commission disapproves n recom- 
mendation for acquisition of status under this 
section the agency or the person concerned may 
request the Commission to review sts action 
within six (6) months after the date of the 

1 \ muuiasio u V d isn p p r o v al . 

(g) The time limits prescribed m this section 
may be extended in the discretion of the Com- 
mission upon a showing by the agency that 

1 Vilded UctrinlN-r i:>. mr»5 1 21) KU an*! 

n tiit-re l<st Od'ihiT 2 i . P.a*0 tu>t. a. 


circumstance beyond its control; prevented it 
from recommending the person within such time 
limits 

(h) * Any person retained under this section 
who was serving in an excepted position under 
a n appoi n f men t lnui ted to On e vea r or less or 
in a position taken over from public or private 
enterprise on a non-com inimig basis, shall he 
permitted to serve temporarily under the con- 
ditions prescribed by the Commission which 
shall be published in the Federal Personnel 

Manual. £ 

Sec. 3A02 Employees Appointed without 
competitive examination in rare cases, A 

person npjHiinted without competitive examina- 
tion in rare eases under seel ion 2.305, may, 
upon recommendation by the agency concerned, 
acquire a competitive ^alus upon completion 
of at lc.isi one (! ) year of sali-faci*»ry service 

S > * 3 1 uH Disabled veterans who have 
completed a training course. A b-ablod vet- 
eran who receives a noncompetitive appoint* 
incut umier heel ion 2.300 on completion of a 
training course prescribed by the Administrator 
of Veterans’ Affairs in accordance with the act 
of Mail'll 24, i<>43 (P. L. lb. 78th Congress) 
may. upon recommendation of the agency con- 
cerned. acquire a competitive status upon pass- 
ing such examination as the Commission may 
prescribe 

Sec. 3.104 Employees who have served in 
the office of the President or on the White 
House Staff. Any employee who has served at 
least two (2j years in the immediate office of the 
President or on the White House Staff aud who 
is transferred to u competitive position, at the 
request of an agency, may acquire a competi- 
tive status upon passing such examination as 
the Commission may prescribe. 

Sue 3 10.1 Employees who have been 
reached on a register. An employee who 
was serving when his name was within reach, 
for career or career-conditional appointment, 
on a register appropriate for the position in 
which he was serving may acquire a competitive 
status, subject to the following requirements: 

\<Mi <i f >t i f »twr 2 1 . n InM i. 
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x<-cnt«*<C posit ion under hii Appointment .ibt from ro-<»mm,-n.l ! n| ! the |?e«»nNrftT.irf«uch limc-C; 


limited to W A'^r.or less or of a posithm 
public* orpn^Hte enterpri^ when it was brought 


limits, 

(h > 1 


Any person retained under ( his section : . , 
s ketvio i? i n e^eMfcl • posifibifc u ndetbMg: 






net ve ni Jrtarv service tutor . une ou, ^ vf K v 

„„„■ ».,U« If;. »•;. rnlwprisp ..nun.i; l*J». M W 
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service' or during the period iu which he hnd 
iwiorntiou •Hghtfi tln*reto,‘.*nd bit left hist posi- 
tion to 1‘iiter till? armed foir«* before the pxpi- 
ration iliiU* for recommendation for r'Otiipetitivc 
status; 

(2t He has been released from military 
service tmder honorable conditions; 

>;:*) He is recommended for reinsttitemen! 
wi t Inn six tb } months after discharge from the 
military get* v me under honorable eorid.it ioii> tor 
itflrr hospitalization continuing after discharge 
for not more than one year); and 

(4) He meets the requirements of paragraph 
(h) (2) and (3) of this section. 

(cl 1 Any person alio occupied a permanent 
excepted position under an appointment not 
limited to one year or less or a position in 
public or private enterprise wlien it was brought 
into the competitive -service on a continuing 
basis, and wlio was separated thereafter, may 
acquire ii competitive Hiatus provided: 

(!) Ho is recommended for reinstatement 
within the time liruitH prescribed in paragraph 
<b) (l)of this section. 

(2) He meets the requirements of paragraph 
(by (2), (3) and (4) of this section. 

(f) If the Commission disapprove a recom- 
mendation for acquisition of status under this 
section the agency or the person concerned may 
request the Commission to review its action 
within six (6) montlis after the date of the 
Cozmaiaaiou's disapproval, 

(g) The time limits prescribed in this section 
may be extended in the discretion of the ( oni- 
mission ii|>on a showing by the agency that 

■Added U-crmtuT 13 . IU 55 ( 2 <> Kit 'X 2 \r 2 ): and 

nmrmivd llciolnT 2 i . 1000. lu>t. C. 
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Munuiii.* j .. • 

SBf| 3,102 Employees Appointed without 
competitive examination in rare cases. A~ 
person appointed without competitive examina- 
tion in rare cases under section 2.305, may, 
upon ivcommendatioii bv the agency concerned, 
acquire a competitive status upon completion 
of at h ast one (1 ) year of satisfactory service. 

Sm. 3 UJ3 Disabled veterans who hare 
completed a training course, A disabled vet- 
eran who receives a noncompetitive appoint- 
ment under section 2.300 on completion of a 
training course prescribed by the Administrator 
of Veterans’ Affairs in accordance with the act 
of March 24, 1943 (P. L. 10, 7Sth Congress) 
mav, upon recommendation of the agency con- 
cerned, acquire a competitive status upon pass- 
ing such examination as the Commission may 
prescribe. 

^ Skc. 3.104 Employees who have served in 
the office of the President or on the White 
House i^taff. Any employee who has served at 
least two (2) years in the immediate office of the 
President or on the White House Staff and who 
is transferred to a competitive position, at the 
request of an agency', may acquire a competi- 
tive status upon passing such examination as 
the Commission may prescrilnv 

Skc. 3 10.' Employees who have been 

reached on a register. An employee who 
was serving when Ids name whs within reach, 
for career or career-conditional appointment, 
on a register appropriate for the position in 
which he was serving may acquire a competitive 
status, subject to the following requirements;- ; 

\ddrd OetnU-r 21, l li «>0 IiM.-li 
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